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Our vision is our Advantage - Putting People First

Our Office:

Flat # 08, 3rd Floor, Hong Kong Plaza, 5th Road,Near Al-Jannat Garments
Commercial Market,Rawalpindi-Pakistan

@ +92-345-5716293 / +92-051-6112618

DX Zmb@zmboep.co & www.zmboep.co




CEO (Rizwan Aslam Qureshi)

All Praises To Allah Almighty, Our Lord,
Creator Of The Heavens And The Earth,
The Most Merciful & The Most Powerful.
I Am Delighted To Introduce
"ZARIA MANPOWER BUREAU"
As A Trust Worthy & Reliable Name In
The Field Of Recruitment & Overseas
Employment. We Work Diligently With
The Focus To Make Our Selves The Leading
Recruiting Agency Of Pakistan. We at
"ZARIA MANPOWER BUREAU"
Are Highly Conscious of The Fact That
Our Success And Growth Is Directly
Linked To The Satisfaction Of Our Clients.
We Believe In Having A Deep understanding
Of The Needs And Business Objectives Of Our
Clients To Facilitate Productivity And Improve
Bottom Line Profitability. | Am Very Proud To
Lead a Team Of Highly Talented And Specialist
Recruitment Professionals Who Passionately
Love What They Do And Are Experts In Providing
Timely And Accurate Services To Our Clients.
Our Staff Works Really Hard To Provide Quality
& Cost Effective Services To Our Clients. Our
Commitment To Transparency & Established
Quality Service Standards Has Earned Us Great
Amount Of Respect In Our Community &
Amongst Our Valuable Clients. We Assure You
Of Quality And Timely Services At
"ZARIA MANPOWER BUREAU",
And Hope To Form Long Lasting Relationship.
Feel Free To Contact Us For Any Queries And
Let Us Have The Opportunity To Serve You Better.

OUR
CORPORATE
VALUES
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OUR <~
SERVICES

We provide the best and top professional talent
from pakistan to almost all major industries.

The human resource we have is been carefully
selected through our thorough selection process
we always make sure to provide the best talent.

We provide our services in all the leading industries
providing most of the jobs

I.T Industry Oil, Gas & Petroleum Industry

Marinee Industry

Dairy Farm & live Stock

a4 %»-

Food Processing Industry

Hotel Industry



MANPOWER IS CATEGORIZED UNDER

PROFESSIONALS, ENGINEERS
CHARTERED ACCOUNTANT
DOCTORS & NURSES

> Administrator, Supervisors Surveyors.
> Highly Skilled Senior Foreman.

> Senior Skilled Heavy Equipment Operator
Mechanic.

Skilled Carpenter, Masson, Painter.
> Semi-skilled Staff.

> Hoteling Staff Including Cook, Waiter,
Dishwasher.

Janitorial Worker Un-skilled Ordinary
Labor.

ALL YOU NEED TO KNOW ABOUT

I

Manpower

Planning &

Resourcing
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LICENSE No: MPD/3136/RWP/2011/RWP

Dear Sir,

Our Company, ZARIA MANPOWER BUREAU.

LIC No MPD/3136/RWP/2011 is one of the

leading manpower Recruitment companies

in Pakistan. We are already recruiting candidates

to 14 different Countries (KSA, UAE, TURKEY, QATAR

,LIBYA, IRAQ, KUWAIT, OMAN, BAHRAIN, ROMANIA,

JAPAN, KOREA , RUSSIA & MALAYSIA) etc.We will Be

very grateful to you if you give us a chance to

become a part of your valuable firm by providing
you the best Suitable candidates according to your
requirements. We can easily provide you the
following categories:

1. Labour (Helpers, Drillers, Gardeners, Security
Guards,Cleaners)

2. Skilled labour (SteelFixers, Shuttering Carpenters,
Scafolders, Masons, Electricians,Plumbers,
Aluminum workers, Wood Carpenters)

3. Technicians (Maintenance Technicians, DSL
Technicians, Fiber Technicians, Telecom
Technicians, Mechanical Technicians, Chemical
Technicians, Construction Technicians, Electric
Technicians)

4. Drivers (Trailer, Bus, Car)

5. Mechanics (Car, Hydraulics, Engine)

6. Operators (Mobile Crane Operators, Shovel
Operators, Construction Machinery operators)

7. Welders (G3, G4 and Normal Gate Welders)

8. Fabricators (Aluminum, Pipe, Fiber)

9. Office Staff (Secretary, Accountants, Salesmen,
Receptionists, Documents Controller, Purchase
officers, Admin Officers, HR Personnel,

Office Boys)

10. Hospital Staff (MS, Doctors, Nurses, Lab
Technicians, Cleaners etc)11. Engineers (Civil,
Architecture, Electric, Mechanical, Chemical,
Electronics and Telecom)

12. Professionals (ACCA, CIMA, CIA Qualified,
Marketing & Strategy Developers, Budgeting
Personnel)

13. Executives (Directors, CEO, Project Directors,
Project Coordinators)
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RECRUITMENT & SELECTION PROCEDURE
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4: Final Selection

Following evaluation of all the candidates, client

will choose among the candidates, the most
qualified and suitable for his requirements. He
selects his employees through personal interview
conducted or based from the information provided
by the candidates on their curriculum vita.

5: Employment Contract

Upon confirmation of availability and acceptance

to the client's offer by the candidate, an employment
contract is signed between employee and the employer,
indicating the employer's terms and conditions, salary
offered and its benefits. This is to ensure the security
of the employee.

6: Security clearance

Apart from the professional expertise, we also take
full responsibility of our nominees' past record and
ethical back ground.As our standard procedure we
thoroughly check and seek clearance from the local
police and the community about moral as well other
behavioral aspects of the successful candidates. We
always ensure high ethical standards and team playing
spirit of our nominees.

7: Briefing about the working conditions

In order to update the personnel about working
conditions, rules and regulations, climate, law and
jurisdiction of the country, we arrange exclusive and
special sessions for the candidates. Lectures and
important notes are delivered and information is
offered through our audio-visual library.

8: Medical test and inoculation

We carry out strict medical checkup at renamed
laboratories, hospitals and medical centers or
Medical centers approved by the Host Country.
These preventive measures ensure maximum health
and safety assurance and for utmost satisfaction of
our Clients.

9: Visa Stamping

We are entirely responsible for the visa stamping
process till the collection of the passport from the
embassy. This is one of the many fool-proof steps
aimed at restricting any type of mishap of fake
documentation.
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WHY CHOOSE ZARIA MANPOWER BUREAU
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1. Our Ability To Conduct The Process
In Timely, Accurate And Complete Manner.

2. Our Flexibility To Provide Services Specially
Tailored For Our Client's Individual Needs.

3. We Try Our Best To Keep Everything
Transparent Between Our Clients And
Candidates.

4. Our Experience In The Field And Know
how Of Our Locality

5. We Perform An In-depth Pre-screening
Process To Assess Performance, Skills,
Interests And Abilities Of The Candidates.

6. We Verify And Evaluate Each Candidates
Experience And References To Document,
Select The Very Best.

7. Our Processing Charges Are Extremely
Competitive.We Are Also Able To Provide
Personalized Recruitment

8. Solutions To Meet

9. Our Client's Unique Needs And Nature
Of Business; In Short We Provide Better
Value For Money.

10. It Is Our Belief That We Can Serve
Our Clients Better If We Know Their
Organizational Goals And Objectives.

We Strategies Our Approach In Finding
The Right Candidate For Our Clients
Even If It Means Adopting Non
-Conventional Ways ,This Way We Can
Reach Those People Who Are Too Busy

11. To Respond To Traditional Ways Of
Advertisements.

12. Despite All The Technicalities And
Documentation, We Like To Keep
Things Simple For Our Clients And
Candidates.
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RECRUITMENT & SELECTION PROCEDURE
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Selection Process

Zaria Manpower Bureau is in a favor of selecting
candidates through employer representatives in
the event that we are entrusted with the
responsibilities, we shall certainly ensure proper
selection in accordance with the requirements
set up by the employer's through our qualified
staff.The services of technical institutions will be
employed for the purpose of testing highly
technical trade.wing service On behalf of the
clients, we also provide the following services.
Permission Form The Protector office.

1: Approval from protector office

After receiving the requirements from the client,
we start fulfilling the local legal requirements on
our principal's behalf. It involves seeking
permission from the protector of emigrants
office for sending the manpower to overseas
job assignments.

2: Advertisement

After getting the approval,we advertise
nationwide using print and electronic media
and internet.

3: Interview arrangements

After short-listing the candidates, we conduct
interviews at the two following stages:
A-preliminary stage interview: conducted

by our own panel of experts. Our panel include
the human resource expert, one experienced
person from the related field and psychiatrist.
They shortlist the candidate and refer only two
or three candidates for the final selection.
B-final interview with our clients: we have the
multi-media arrangements in our local office to
offer on-line video conferencing facilities to our
foreign clients so that they can have real time
interview with the real candidate in front of
them on the web screen. If the foreign client
prefer only the telephonic conversation we can
arrange that in our office.
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RECRUITMENT & SELECTION PROCEDURE
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10: Registration

The registration of the selected personnel with the
protector of emigrants is our responsibility. We get the
registration and protector clearance done in shortest
possible time.

11: Reservation & Ticketing

We have good links with all the leading airlines. In fact,
we are always in a better position to offer our services
to our candidates by faster, accurate and prompt
reservations and in-time dispatch with a professional
touch.

12: Follow-up

Zaria manpower Bureau keeps a constant track record
through database of the exported manpower. We are
always at hand to help. We are at the service of our
countrymen. If at all through sheer bad luck, if any of
the workers is deported, turns defaulter or is engaged
in any controversy with our Principals, we never isolate
or desert him at any cost. It is by all means a part of our
job and duty to see that he gets maximum relief/help
and we do our best to compensate him.
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Ministry of Overseas Pakistanis & Human Resource Development
Bureau of Emigration & Overseas Employment

Overseas Erhp!ovment Promoter’s Licence Renewal [Not - Transferablg see rules 7 and 9(1)]

it J136LBWE. ... issucc on o 3004201 ) f )

o Rl
. ey
authorizing Mr/Miss/Mrs ........Rizwan.Aslam Qureshi........... ( .......... 1 \\‘ ‘
A
of Messers ............ Zaria. Manpawer.Bureau e S S ,} o3 .

Whose photograph is affixed above, authorising him/her to engage in assisting persons to emigrate for the purpose of employment by obtaining
or helping to obtain, for them the necessary passage from Pakistan, subject to the provisions of the Emigration Ordinance, 1979 (XVIll of 1979),
and'the emigration Rules, 1979, is hereby renewed for the period.....01/01/2023..... to ...31/12/2025......

g VR

Islamabad,
Dated the

Director General | *
Bureau of Emigration & Overseas |

Ministry of Overseas Pakistanis & Human Fl%s\
Government of Pakistan®, .

- Instructions and Conditions

1. The licensee shall carry this licence on his person whenever engaged in any work under 3. Any violation of the Emigration Ordinance, 1979, or the rules made they

Emigration Ordinance, 1979, and the rules made thereunder and shall produce it on demandbya  renderh aneor measure:
bonafide person including the emigrants’ employers in foreign countries and any official of the
Government of Pakistan in Pakistan or abroad. O e
{il) Cancellation of licence;
2. Any licensee who causes, or assists in, the emigration of any person in contravention of the (iii) Forfeiture of security money in part of fullang ="
provisions of the Emigration Ordinance, 1979, or the rules made thereunder, shall be punishable (iv) Prosecution ina court of law under the said Ordinance and the Rules.

1O0EERAEEIEROOEORIEIRRI00ttEittitsesettettttsatetsd
1908844400088888984304000058504403000880800080088043

in accordance with the law.

serial No.B 1583824
MEMBERSHIP CERTIFICATE
Name & address of _Chember PAKISTAN OVERSEAS EMPLOYMENT

Association

(name and address of Member Firm / Company)

OFFICE # 8, 3RD FLOOR, HONG KONG PLAZA, 5th. , NEAR.NEW AL JANNAT GAR
'COMMERC[A['MARKEI?'RAWAEP]N’DT' i ;

Chamber
Assaciation

Membership No:

is a member of this

(date)

otherwise notified to the NTN / GST Registration authority / Scheduled Bank

concerned.

30

Givenon this 7" 1y of.
=)

Signarure of Secretary General 1| _._......
£ \
Asad Hafeez Kayani ~ S
Countersigned by .- CHAIRMAM. .............[T70% el

(name and designation)}
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4 MEMBERSHIP CERTIFICATE

THE RAWALPINDI CHAMBER OF COMMERCE & INDUSTR

ForGHRmbeE S A s S e e T L e
Associlion 39, Civil Lines, Mayo Road, Rawalpindi

Name & address o

CERTIRIED AL ...l st il s st ot i Vi

d address pf ] ber Firm | C ,
Office No. 8, First Floor, Hong Kong Plaza, 5th ﬁ'ggl ,a ommereis Iﬁ;’r?ﬁrel, ‘awal Bﬂluti? :

is a member of this Chamber. Since 31-Jamary-2012° oo ol oA T
Association
Bearing Membership # AM-2483

THIS CERTIFICATE shall be valid upto the...........20020000 unless
Thirty First March Two Thousand Twenty Five (dare)

otherwise notified to the NTN / GST Registration authority / Scheduled Bank

concerned.
2 M
Given on this . day o T

Seal
of

Signature of Secretary General [\

Chamber
Association

Countersigned by - - -ceeeeeoeennammnannan

MUSANED R TR

( v Centificate Number:

PK/20/0842863499

Welcome back, RIZWAN Zaria Manpower Bureau
ASLAM QURESH! o

. . i owe
Please select an establishment to work with: gﬂﬁ;ﬂ:azmﬁfﬁ.';ﬂ’;;d .
3 :

Rawalpindi, Pakistan.
has been assessed and registered by

ACS Raglstrars Ltd agalnst the following
Quality Management System Requirements:

zaria manpower 1SO 9001:2008
3136 - DL services > R i
zaria manpower 3136 '~ “Educational & overseas employment

consultancy services and manpower supply”

Signed by: Z"’M

Date of initial assessment: 101072014

Switch to Arabic Dato of registration: 20/10/2014
Date reissued: NIA
Date of expiry: 0811012020
Not you? Log Out “esganebity oy fr rovan rors T3 vt
e gk
rfid a1 the address below.
ACS Registrars Ltd., Sovereign House,
28 Reddicap Hill, Sutton Coldfield,
‘West Midlands UK

Tel. 0121-241-2299 fax. 0121-241-4823
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SUBSIDIARIES & AFFILIATIONS:
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SUBSIDIARIES & AFFILIATIONS:

LIST OF CLIENTS ~S%
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DEMAND LETTERS

—

—Almawl Company
for Construction &
Real State Investment. Lid.
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following terms and conditions: D Jesl e sy
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| _ usD |
Shuttering carpenter | 25 400 | 400 2 |
Plastermason | 20 350 | 350 |
Tiles mason [Z A5 350 [ aa 15
Plumber 5 350 EET 7 | AN
_ Marble fixer = A 10
Electrician 5
r Steel fixer 20

2- Accommaodation

Ul Al
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4- Medical care : fre
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Alekhdood Company ior General Contractors

Subject : Recruitment of Manpower from Pakistan

To/ Zaria Manpower Bureau
Dear sir,, i g

We would apprer

}
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Stipulated as under i) Rz gall e
NO | Positions | Mationality | Qty | Salary | il | A
uso
1| Carpenter | 10 400 0 -
2 Tile 5 400 5 =
technician |
3 Painter | Pakistanis | 5 | 400 | 400 5
a Plumber | Pakistanis | © | a00 400 5
te ! {
5] Mason | Pakistanis | 10 | 400 40| 10]deal <
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accommodation free
Food Free

Medical ..... free
Transpartation ..... free

Overtime and other

Law of the local gor
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For Maintenance & Operation

DEMAND LETTER iyl ptled

O 4y fR bk
M/S.ZARIA MANPOWER BUREAU OVERSEAS JJJJUJ.H N H'J‘J ﬁ 5
EMPLOYMENT PROMOTERS Jadiye Jall LB &
LIC NO 3136/PWPI2011 YOVV[RWPS T el Gad S
Please arrange to recruit the following Personnel | ylaydll s (padidead J..-Jg pAU s
on the terms and condition given below against gy 1 AEY) Cildaal gal
the block visa :

Visa No. 11300127736 IFarrvvrn A
Date 11531435 H Vo v rive: fi
l_ Category l L‘“" s
Telecom Technician 22 ot
Electrical Technician | 22 ﬁ"’ J_“:

Rigger 35| ol el
Terms & Conditions: 3 ol g
Accommodation & medical : Free [P ) E"JC'_"'
Contract Period 2 years A ddall S
Probationary period  : 3 months. e L ) 5
Working Hours ¢ 8 hrs per day/ 6 % f gy clohaa A £

days per week. Kb
Vacation period + One Month £ -,':.l“:g‘ .
Air Ticket + After completion of G alag N
contract period by
All other terms and conditions as per Saudi ey Jaall 4*"‘"-‘"“4"’““*:“&“;
Labor Law. i
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(% A.Jv.xlm11_u|-..:.|ln_,u;(-|)|ul!n.u.lu(-|]r1runu‘;.muz-u@h_,nnn.,..,.:wu_,\.;h
866 Riyach 41461 Tel, : 2634646 Fax : 4561486 C.C. : 165766 - C.R. : 1010197598 - Kingdom of Saudi Arabia

MAMMOTH
EMPIRE
DEMAND LETTER

Date: 11", July, 2016

To,

ZARIA MANPOWER BUREAU
No.8,2™ Floor, Aries Tower,
Shamsabad, Muree Road, Rawalpindi

Pakistan,
License — 3136/RWP/2016
Dear Sirs,

SUBJECT:
PAKISTAN, IN CONSTRUCTION WORKER SECTOR

We hereby appoint your company to recruit and Collect Relevant CV's with M
male 35 workers for employment with our company and to liaise with relevant autht
conceming this recruitment.

[(Hem ] Category T Number
| g | G fon Workers I 35

OUR RECRUITMENT TERMS AND CONDITIONS ARE AS FOLLOW :-

1 Age : 18- 35 years old

2. Nature of Work (Briefly) : Building Construction

3. Salary/ Wages : RM40/day(8 brs) x 26 days—  RM 1040.00
Overtime + 78 hrs @RM7.50 per hour RM 585.00
(Estimated only and subject to business status) RMLE2500

3. Increment : Based on performance

4. Allowances : Based on Performance

5. Period of Contract H 3 years and cxtended on mutual agreement.- - =
ZwY p
S

6. Accommodation ;' Onthe account of Employer 5
K/ : On the account of Employec
NESHMOTH EMPIRE CONSTRUCTION SDN l:&
Wlsﬁg"""‘"m“‘ " Jalan SS16/1, SS1 .
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DEMAND LETTERS

Al Taif International Schoel

British Curriculum
Affiliated With Ministry Of Education
License No -5 - 391

1N THE NAME OF ALLAH THE MOST BENEFICIENT THE MOST MERCIFUL
DEMAND LETTER
M/S. ZARIA MANPOWER BUREAU OVERSEAS

EMPLOYMENT PROMOTERS (PAKISTAN)
LIC NO: 3136/RWP/2011

Please arrange to recruit the following personnel on the
terms and condition given below against the block visa:
Visa No. 1300723021

Date. 14/09/1436H

Category Quantity
English Teacher | 2
Math Teacher | 1
| science Teacher | o 25005AR. |

Terms & Conditions:

Accommodation & Igama Renewal: Free
Health Insurance: Free

Contract Period: 2 Years

Probationary period: 3 months

Working Hours: 8 hrs per day / 6 days
per week.

Vacation Period: Two Months

Air Ticket: After completion of

Contract period.

All other terms and conditions as per Saudi Labor Law.
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DATE : 02/12/2019

IN THE NAME OF ALLAH THE MOST BENEFICIENT THE MOST MERCIFUL

DEMAND LETTER
M/S. ZARIA MANPOWER BUREAL OVERSEAS
EMPLOYMENT PROMOTERS { PAKISTAN )

LIC NO : 3136/RWP/2011

Please arrange to recruit the following persennel on the terms and condition given below against the

block visa :
Visa No . 1301783011

Date . 30/01/1441H

Quantity | Salary |

Category |
Pharmacist | 24 42505AR. |

Terms & Conditions :

Igama Renewal : Free

Health Insurance : Free

Contract Period : 2 Years

Probationary Period : 3 months

Working Hours : 8 hrs per day / 6 days per week
Vacation Period : Month Each Year

Air ticket : Every Vacation Ticket

All other terms and conditions as per Saudi Labor Law

AHMED SAUD ALHARTHY
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P.0. Box : 109474 Jeddah 21351 - Tel.: 920008144 - CR :

4030176660 www.almujtama.com.sa

FELDA TECHNOPLANT SDN BHD

(Company No. T00736-W)
(GST No, D01847312384]

FELDA
Dae ; 29 September 2017

Zaria Manpower Bureau,
#8. 3 rd Floor,

United Plara, Shamsabud,
Muree Road,
Rawalpindi, Pakistan

Dear Sir,

- We hereby appoint your company to recruit 100 Pakistan male workers for employment with oue
company and liaise with relevant authorities conceming recruitment

Out recruitment terms and conditions are as follows: §

Number of workers 100 Male

1.
2. Job eategory + Harvesting workers
3. Type of Sector  Palm il Plantation
4. Age :21-36 years old
3. Contract Period : 3 years
s Wages

o Grom “’Eugel + RM 38.46 per day x 26days ~ RM1000.00

Overtime RM 7.20 x | hours x 26 days RM - 3

Incentive 3 = RM_200.00

Estimated Gross monthly income RMI1200.00

7. Warking days +6 days a week.

8. Regular Working hours  : § hours per day / 48 hours per week

9. Overtime  in accordance with Malaysian Labour Law

. in accordance with Malaysian Labour Law:- the  forcign
workers are covered by the Forcign Workers
Compensation Scheme:

10. Workmen Compensation

11. Aecommodation : The employer provides free accommaodation to the
workers with free water and electricity

12. Food . Self-arrange hy cmployee. Not provided by Employer

13 Transportation As and when necessary.

Mesra, Beretika & Profesional Hemla

1

L 2

/{ifgwat 28, Menara FELDA, Platinum Fark, No. 11, Persiaran KLCC, 50088 Kuala Lum
4 Tel: +603-2191 2800 Fax: +603 2191 2940120412843
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M/ Zaria Manpower Bureau
Office no- 08, 3" Floor Hong Kong Plaza, Satellite Town, Rawalpindl, Pakistan

Tel No-+92516112618

{ ZARIA MANPOWER BUREAL LIC NO MPO/ 3136/ RWP/ 2011.)

We hereby request you to kindly supply the following category of manpower to work i our company using
Spormon Wurmloer (7000082391)

CR No- 2054000398

Visa No- 1301202989 dated: 17/08/1444

[ U o i
SI| Visacategory | Mo | B.Salary ;M)-_d‘_"'::’:":"‘l:'a.nd

Scatfohing Supervior| 10 | SAR-2000/-

1 Py 4
7 | Scattotding impector | 10 | SAR:2000/- i
3 | Werk Permit Receiver | 20 | SAR:1500/-

A | Safioleer fishow | 60 | SAR:1200/-
Other terms cand conditions

Contract Period 2 years

Food allowance SAR:300/-monthly

Accommaodation : Provided
Local Transportation  : Provided

Duty days & hours 6 days in a week /B haurs per day
Medical & Insurance - Provided
Air Ticket (Round Trip) : Provided
Probation Period 190 days

Other Terms & conditions are as per the labor Law of Saudi Arabia
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Rizwan Aslam Qureshi
Chairman

Call & Whatsapp
+92-345-5716293
+92-51-61 12618

Office No. 8,3rd Floor ,Hong kong :
Plaza,5th Road ,Near New Al Jannat Garments LIC#31 36/RWP/201 1
Commerical Market ,Rawalpindi ,Pakistan

zmb@zmboep.co ZA R I A

\ MANPOWER BUREAU
S aned OVERSEAS EMPLOYMENT PROMOTERS

www.zmboep.co
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ZARIA

OVERSEAS EMPLOYMENT PROMOTERS
LICENSE No:3136/RWP/2011

L iy

"\ CONTACT US/- %

b

CONTACT US

Q Flat # 08, 3rd Floor, Hong Kong Plaza, 5th Road,Near Al-Jannat Garments
Commercial Market,Rawalpindi-Pakistan

e +92 345 5716293
+92 051 6112618

¥ zmb@zmboep.co

%' www.zmboep.co
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